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Statement of the Case
Petitioner, Mission Consolidated Independent School District (MCISD), files this complaint alleging that Respondent, Jane Ellen Watrous, abandoned her employment contract with Petitioner.  Petitioner requests that the State Commissioner of Education suspend Respondent's teaching certificate pursuant to the provisions of Tex.  Educ.  Code Ann.  §13.046(a)(3) (Vernon 1972).  A hearing was held on January 3, 1983 before F.  Patrick Whelan, the Hearing Officer appointed by the State Commissioner of Education.

Both Petitioner and Respondent appeared pro se.

The State Commissioner of Education has read and examined the entire record in this matter and issues this decision in lieu of a proposal for decision as permitted by the Administrative Procedure and Texas Register Act, Tex.  Rev.  Civ.  Stat.  Ann.  art.  6252-13a, §15 (Vernon Supp.  1982-83).

Findings of Fact
After due consideration of the evidence and matters officially noticed, in my capacity as State Commissioner of Education, I make the following Findings of Fact:

1.  On June 18, 1982, Petitioner and Respondent agreed by written contract that MCISD would engage the professional teaching services of Respondent for the 1982-83 scholastic year.

2.  This contract was Respondent's first teaching position, having been recruited by Petitioner from a rural community in Iowa.  (Tr.  19).

3.  On Sunday, October 3, 1982, Respondent notified her principal, by telephone, that she could no longer teach at MCISD, and she returned to Iowa.

4.  At the hearing, Respondent enumerated her reasons for her departure as physical and mental duress.  She testified that her fiancee had pushed her through a glass door, which required her to undergo surgery (Tr.  14), and thereafter he continued to "hassle" her (Tr.  15).

5.  Respondent testified that she discussed her personal problems with her principal on more than one occasion, advising him that she could not continue her employment.  (Tr.  14-16).

6.  Petitioner's Board of Trustees voted to make a complaint and seek the penalties provided by Tex.  Educ.  Code Ann.  §13.046 (Vernon Supp.  1982-83) on October 12, 1982.

7.  From October 3, 1982 to the date of this hearing, Respondent had not applied for or accepted another teaching position.  (Tr.  21).

Discussion
Upon a complaint filed by the Board of Trustees of a school district, the Commissioner of Education is authorized to suspend the certificate of any teacher who abandons a contract of employment without "good cause" or the consent of the trustees.  Tex.  Educ.  Code Ann.  §13.046(a)(3) (Vernon 1972).  The certificate may not be suspended for more than one year.  Id.  §13.046(d).

Respondent does not allege that she resigned with the consent of the Board of Trustees.  In fact, Respondent did not seek their consent, because her principal, Mr.  Midkiff, told her the Board would deny her request.  (Tr.  20).

Respondent left because of personal problems with her fiancee with which she was unable to cope.  (Tr.  14-16).  Section 13.046 does not define "good cause." The Commissioner of Education has "discretion to determine the presence or absence of good cause from the totality of all relevant circumstances and events.  In reaching such a decision, the interests of the individuals involved must necessarily be balanced against those of public education." Hardin-Jefferson Independent School District v.  Hutchinson, Docket No.  056-TTC-1281 (Decision of the Commissioner, June 1982).

In this case, it is apparent that Respondent is youthful and inexperienced.  She testified that her fellow teachers advised her that she could not continue to teach and that her parents asked her to return home.  Her testimony is that she believed that the principal had informed the MCISD administration of her difficulty.  To a mature and more experienced teacher, professionalism alone would require that personal conflicts be kept separate and apart from professional responsibilities.  This Respondent is at the threshold of her teaching career and, hopefully, maturity will replace her naivete.

Respondent has not demonstrated that good cause existed to abruptly terminate her teaching position.  However, considering all the factors bearing on this matter, I conclude that an official reprimand is appropriate.

Conclusions of Law
After due consideration of the evidence, matters officially noticed, and the foregoing Findings of Fact, in my capacity as State Commissioner of Education, I make the following Conclusions of Law:

1.  Respondent was employed by Petitioner by a written contract for the 1982-83 scholastic year.

2.  During the term of said contract, Respondent, in the absence of good cause, abandoned the contract.

3.  Tex.  Educ.  Code Ann.  §13.046(d) authorizes and empowers the State Commissioner of education to reprimand a teacher under these circumstances.

O R D E R
After due consideration of the evidence, matters officially noticed, and the foregoing Findings of Fact and Conclusions of Law, in my capacity as State Commissioner of Education, it is hereby

ORDERED THAT Respondent be officially REPRIMANDED.

SIGNED AND ENTERED this 27th day of June, 1983.

___________________________

RAYMON L.  BYNUM
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