
RECOMMENDATION OF THE HEARING OFFICER 


IN THE MATTER OF 


LEISHA WOODS, Movant


VS.


DALLAS INDEPENDENT SCHOOL DISTRICT, Respondent

The hearing officer in this matter is JOHN WRIGHT.

The hearing was set for the 24th day of January, 2002 and was commenced at 9:30 a.m.

The parties to the hearing are the Dallas Independent School District, (hereinafter DISD) represented by Craig A. Capua and Leisha Woods was represented by James P.  Barklow  Jr.

The relief sought by the DISD is termination.

The Movant was present at the hearing.

The Movant was represented by her Attorney at the hearing.

Each of the witnesses testifying at the hearing were sworn at the time of their testimony.

After due consideration of the evidence and matters officially noted in my capacity as Certified Independent Hearing Examiner I make the following Findings of Fact (Citations to the evidence are not exhaustive but are intended to denote some of the basis for the particular finding of fact.)

1.  Ms. Woods is an employee of the DISD (TR pg 16 -  L10-11).

2.  Ms. Woods was a classroom teacher (TR pg 16 -  L10-11).

3.  Ms. Woods teaches English at South Oak Cliff High School (hereinafter SOC) (TR pg 16 - L 10-11).

4.  That from the 10th day of August, 2001 through the 31st day of October, 2001 (50 school days) Ms. Woods was late to school or left early more than 25 days. (TR Employers Exhibit 11.).
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5.   That after a confrontation with the Principal, Mr. Moten, Ms. Woods left SOC during the teaching day without permission and without telling Mr. Moten she was leaving. (TR Pg 189 23-25;  Pg 190 L 1 - 5).

6.   Did not show up for "duty stations". (Pg 21 -  L 5 -21).

.

7.   Ran personal errands during "duty station" time. (Pg 21 -  L 8 - 21).

8.  Allowed students to be in the halls of the school without a proper, school approved, pass.(Pg 28  L 4 - 11)

9.  Ms. Woods was found either asleep or unconscious at her desk during a class room period while students were in the room (Pg 46 - L 8 through - Pg 51 L -18) (Employers Exhibit 8,).

10.  Ms. Woods left her cellular telephone on during class room instruction. (Pg 25 L23 through

Pg 27 -  L-5).

11.  Ms. Woods allowed students to stay in her class room that were not assigned to her class (TR Pg 57  L- 23 through pg 60 L 24).

12.  Ms. Woods was presented with the DISD’s termination letter of November 13, 2001.

13.   Ms. Perkins, Dean of instruction at SOC, visited the class of Ms. Woods on October 3, 2001 and observed three students sleeping during instruction. The students were not awakened during the visit of Ms. Perkins. (Pg 116 L 24-24 Pg 117 L 3).

14.  Ms. Woods violated the following DISD Board policies: DF Local policies Number 1, 2, 3, 13, 20, 24, 25, ( Pg 203  L-13 through Pg 206   L-24).


DISCUSSION
DISD must prove by a preponderance of the evidence that it had good cause to propose 

termination of the contract of Leisha Woods.  Good cause is defined as the failure to meet the 

accepted standards of conduct for the profession as is generally recognized and applied in 

similarly situated school districts in the State of Texas.  DISD claims it has good cause to 

terminate Ms. Woods' contract on the basis of the findings of fact set out above.  While the 
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termination  letter is not in evidence, the record is replete with testimony covering the Findings of  Fact and the Principal, without objection, testified specifically to the specific DISD Board Policy violations of Ms. Woods. (See Finding of Fact Number 13 above).   Based on the record there is a preponderance of evidence to support each of the Findings of Fact set out above.

CONCLUSIONS OF LAW 
After due consideration of the record, matters officially noted , and the foregoing Findings of Fact in my capacity as Hearing Examiner I make the following conclusions of law:

1.  That the Hearing Examiner has jurisdiction of this matter pursuant to Chapter 21, Subchapter 

F, Section 21.251 of the Texas Education Code.

2  That the parties have waived in writing the forty five (45) day requirement of Chapter 21, 

Subchapter F. Section 21.257(a) of the Texas Education Code.

3.  That all findings of fact are supported by a preponderance of the evidence.

4.  That DISD has good cause to terminate the Employment Contract of Leisha Woods.


RECOMMENDATION 
After due consideration of the record, matters officially noted and the foregoing Findings of Fact 

and Conclusions of Law in my capacity as Hearing Examiner, I find  that the Board has good 

cause to terminate the contract of Leisha Woods.  I recommend that her contract be terminated.

I call the Board’s attention to section 21.106, Subchapter C of the Education Code under which 

section a teacher may be returned to probationary status with the written consent of the teacher 

but in which case I would strongly urge the board to transfer this teacher to another school.
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SIGNED AND ISSUED THIS THE                  Day of February 2002

                                                                                                                                     


JOHN WRIGHT

Certified Hearing Examiner

630 Dalworth Street

Grand Prairie, Texas 75050

972-264-2462

Fax 972-263-7720

A COPY OF THIS RECOMMENDATION WAS MAILED TO THE ATTORNEYS FOR BOTH PARTIES ON THE ABOVE DATE.
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