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      Statement of the Case

Petitioner Dallas Independent School District, proposes to discharge the

Respondent, Joseph Okeke, Respondent, for violating DISD policies DOAC (Local) #s 1,5,9,10, 

and 11, and specifically for failure to perform the duties and responsibilities of his position in a 

satisfactory manner. Respondent protest the proposed action of the Petitioner.

Frederick P. Ahrens is the Independent Hearing Examiner appointed by the State 

Commissioner of Education.  Petitioner is represented by Sonya D. Hoskins, Attorney at Law,

Dallas Texas.  Respondent is represented by himself  “Pro Se”.  The hearing took place at the

Dallas Independent School District Hearing Room in Dallas, Texas on April 3, 1997.

FINDINGS OF FACT

After due consideration of the evidence and matters officially noticed in my 

capacity as Hearing Examiner, I make the following Findings of Fact:

1.





1.
The Respondent, Joseph Okeke, an Accountant III at the Dallas ISD Office

was hired by the District on or about March 30, 1994 and did enter into a three

year term contract which he signed on March 31, 1994. 

2.
Respondent was given a below expectations recommendation on his employee

performance rating dated June 28, 1994.

3. Respondent was placed on a probation status because of poor job performance on

August 17, 1994.  His probationary status was extended several times and he was 

taken off probation in January 1995.

4. Respondent was again placed on probation in May 1995 for poor job performance.

5. Respondent was given a below expectations rating on his appraisal in July 1995.

6. In a letter dated September 22, 1995 the Respondent was notified by Ms. Emma 

Cannon, his immediate supervisor, of the recommendation for termination of his 

employment.

7. The controller of DISD testified that there were no other positions within his

department to which he would consider transferring the Respondent due to the 

poor performance Respondent had demonstrated on his assigned position.

8. This case was assigned by the Texas Education Agency to the Independent

Hearing Officer on February 14, 1995.

9. The parties signed an agreement dated February 24, 1995 wherein they agreed to  

proceed under the New Education Code and to waive the 45 day timeline 

requirements for the Hearing Examiner to conduct a hearing and issue a 

written recommendation.         




2.







DISCUSSION

The Respondent was placed on probation in May 1994 and continued in a probationary

status until January 1995.  He was again placed on a probationary status in May 19955 and 

continued thereon until notified of the recommendation for his termination in September 1995.

The Respondent received performance appraisals in June 1994 and July 1995 wherein he 

was rated as below expectations. 

The Petitioner presented numerous exhibits and witnesses who testified that the 

respondent was deficient in several areas of his job performance especially in the area of bank 

reconciliation.
Bank reconciliation is an essential element of the Respondent’s position. (See 

Employer’s Exhibit #3).  

The witnesses for the Petitioner also testified that the Respondent was given training and 

extensive assistance by a number of employees and the DISD’s bank, Nation’s Bank.

The Respondent presented no witnesses other than himself and entered no exhibits into  

evidence.  The Respondent argued that he should have been reassigned rather than recommended 

for termination.  He further argued that his termination was based on his Nigerian background and 

his poor ratings were given in an effort to save money on salary increases for him.

The Hearing Examiner made every effort to explain the proceedings and procedure to  

the Pro Se Respondent and to provide both parties with a fair hearing.

3.

          
CONCLUSIONS OF LAW

After due consideration of the record, matters officially noticed, and the foregoing 

Findings of Fact, in my capacity as Hearing Examiner, I make the following conclusions of law.

1.
The Parties have entered into an agreement to proceed under the new Education

Code and to waive the 45 day time requirements contained therein.

2.
The Petitioner has established good cause for the termination of the 

Respondent.

10. After due consideration of the matter of jurisdiction under the Education Code

 Section 21.101, I find the Respondent is included as an other full time professional 

employee and therefore this matter is properly before the Hearing Examiner.

RECOMMENDATION 

After due consideration of the record, matters officially noticed, and the foregoing 

Findings of Fact and Conclusions of Law, in my capacity as Hearing Examiner, it is hereby 

RECOMMENDED that the proposed termination of the Respondent be accepted and that the 

Respondent be terminated from employment with the Dallas Independent School District. 

SIGNED AND ISSUED this 15th day of April, 1997.

signed _______________________

FREDERICK P. AHRENS


INDEPENDENT HEARING EXAMINER

4.

